
     

 

 

 

BUSINESS ETHICS POLICY 
 

TRANSFORMACIONES METALÚRGICAS S.A.U. specializes in the manufacturing of precision-drawn tubes and tubular 
profiles using cold-drawn carbon steel, low-alloy steel, and stainless steel. 
 
The philosophy and culture of TRANSFORMACIONES METALÚRGICAS S.A.U. are committed at all levels to acting with 
transparency and ethics, following the values of respect, trust, honesty, loyalty, responsibility, and solidarity that the 
Company upholds, including zero tolerance for any conduct considered bribery or corruption. 
 
This policy aims to establish methodologies and best practices to prevent, identify, assess, measure, monitor, and 
minimize the risk of fraud, corruption, or bribery. 
 
From the Group's Management, as those ultimately responsible for ensuring the proper functioning and coordination 
of all departments, the following commitments are assumed: 
 

1. Disseminate the values and principles of the TRANSMESA Group among employees and other stakeholders. 
2. Provide all necessary resources to ensure compliance with and adherence to the Group's principles and values. 
3. Collaborate in the approval, review, and updating of this Code. 
4. Establish mechanisms to ensure compliance with this Code and correct any detected deviations. 

 
Anti-Corruption Measures: 
 
No professional is allowed to offer, promise, or make, directly or indirectly, illicit payments in money or through any 
valuable goods to third parties, whether individuals, government officials, or employees of private, national, or foreign 
entities, in order to: 
 

• Obtain or retain any type of business, favor, or interest. 
• Influence any act or decision of the recipient in the exercise of their duties. 
• Induce the recipient to act or refrain from acting in a manner that constitutes a violation of their legal duties. 
• Induce the recipient to use their influence in state, regional, or local administration, government, or a public 

company to alter or influence any act or decision. 
 
Financial Responsibility: 
 
The economic and financial information of the TRANSMESA Group will faithfully reflect its economic, financial, and 
asset reality in accordance with generally accepted accounting principles. The TRANSMESA Group prohibits: 
 

• Recording operations in off-the-books records that are not registered in official ledgers. 
• Maintaining different accounting records that, referring to the same activity and fiscal year, conceal or 

misrepresent the true situation of the company. 
• Failing to record transactions in mandatory books or recording them with incorrect figures. 
• Using false documents. 
• Deliberately destroying documents before the legally established retention period. 

 
At no time will intentionally erroneous, misleading, or inaccurate information be provided. When transmitting 
information, it must be done clearly, completely, and truthfully. The information must be transparent and accurate, 
ensuring that it does not mislead the recipient. 
 
Prevention of Money Laundering: 
 
The TRANSMESA Group prohibits engaging in or participating in transactions involving assets known to originate from 
criminal activity or participation in criminal activity. Accordingly, the Group will not conceal or cover up the nature, 
origin, location, disposition, or true ownership of such assets. 
 



     

 

 

 

The Group promotes total collaboration with relevant authorities in any requests for information or assistance 
regarding anti-money laundering and counter-terrorism financing. 
 
Confidentiality: 
 
In general, professionals within the Group are required to maintain the confidentiality of all information accessed in 
the course of their professional activities. Regardless of whether such information is subject to intellectual or industrial 
property rights, if it is not public knowledge and its disclosure could harm TRANSMESA Group companies, employees, 
executives, administrators, clients, suppliers, contractors, or any related third party, it must be protected. 
 
Information covered under this confidentiality principle will only be shared with the express consent of the interested 
parties or when required by law, judicial rulings, or administrative resolutions. 
 
The TRANSMESA Group values its partnerships with clients, suppliers, and consumers. In all dealings with them, 
transparency, information, and protection must be applied, as well as the rights recognized by personal data protection 
laws, information society services regulations, and other applicable provisions. 
 
Data Protection and Security: 
 
Group professionals will safeguard the confidentiality of information accessed through their professional activities and 
will strictly adhere to the organization's security measures (including, but not limited to: restricted access levels, 
password policies, IT system monitoring, etc.). 
 
The installation or execution of programs or files intended to bypass or disable data protection or information security 
systems, or that violate intellectual or industrial property laws, is strictly prohibited. 
 
Fair Competition and Antitrust: 
 
At TRANSMESA Group, we are committed to complying with regulations regarding fair business practices and rejecting 
any form of illegal competition. We strictly adhere to all applicable laws. 
 
Protection Against Retaliation: 
 
TRANSMESA Group ensures that the organization operates in an open, transparent, and fair manner and protects those 
who report misconduct (any violations of rules and regulations), offenses (actions harmful to the interests, operation, 
or governance of TRANSMESA Group), or who cooperate with authorized audits and investigations. 
 
To facilitate the reporting of criminal offenses, regulatory breaches, and/or internal policy violations, as well as to allow 
inquiries regarding such policies, the TRANSMESA Group has implemented a Whistleblower Channel. 
 
TRANSMESA Group is committed to ensuring confidentiality and protecting the personal data of users of the 
Whistleblower Channel. 
 
Conflict of Interest: 
 
A conflict of interest arises when personal interests or those of a third party interfere with the interests of TRANSMESA 
Group. Any such situation must be immediately reported to management to ensure a transparent and fair resolution. 
 
At TRANSMESA Group, we believe that workplace relationships should not compromise one’s ability to act in the best 
interest of the Group or affect professional interactions. Therefore, employment decisions will always be based on 
qualifications, performance, skills, and experience. 
 
Intellectual Property: 
 
TRANSMESA Group is committed to respecting intellectual property rights and protecting the transfer of confidential 
technology and technical knowledge. 



     

 

 

 

Counterfeit Materials: 
 
TRANSMESA Group is committed to preventing the introduction of counterfeit parts and materials into the market. 
To eliminate the use of counterfeit materials in our production chain, TRANSMESA Group continuously monitors and 
inspects the market it sources from. Additionally, through strict control measures on products from third countries and 
supplier oversight, we minimize the risk of using materials that fail to meet the high-quality and safety standards 
demanded by TRANSMESA Group. 
 
Export Controls and Economic Sanctions: 
 
TRANSMESA Group is committed to complying with all applicable restrictions on export or re-export, as well as 
restrictions on trade with specific countries, companies, entities, and individuals. 
 
Protection and Security of Personal Data: 
 
We respect the right to privacy of all our employees and stakeholders, especially regarding personal data. Access to 
such data is strictly limited to individuals responsible for processing it for its intended purposes. 
 
At TRANSMESA Group, we have implemented the necessary measures to protect personal data related to employees, 
clients, suppliers, or third parties that is stored or exchanged as part of our operations. This confidentiality commitment 
remains in effect even after the relationship with the company has ended. 
 
TRANSMESA Group employees, when accessing and processing personal data, must comply with the applicable 
legislation and internal procedures, ensuring that they do not disclose personal data of TRANSMESA Group 
professionals or stakeholders without explicit consent, except in cases of legal obligation or compliance with judicial 
or administrative rulings. Under no circumstances may personal data be used for purposes other than those legally or 
contractually established. 
 
The management of TRANSFORMACIONES METALÚRGICAS S.A.U. is committed to periodically reviewing and updating 
its Business Ethics Policy and communicating it to all employees, stakeholders, suppliers, clients, and the general public. 
 
This Business Ethics Policy has been approved by the company's management in Arenys de Mar on November 20, 2024. 

 


