
     

 

 

 

HUMAN RIGHTS POLICY 
 

1. OBJECTIVE 
 

TRANSFORMACIONES METALÚRGICAS S.A.U specializes in the manufacturing of precision cold-drawn tubes and 
tubular profiles made of carbon or low-alloy steel and stainless steel. 
 
The philosophy and culture of TRANSFORMACIONES METALÚRGICAS S.A.U recognize that growth should not generate 
inequalities or negative effects on people or the environment. On the contrary, growth should contribute to developing 
a fairer, less unequal, and more respectful society. 
 
Therefore, this policy is a commitment from the company’s management, intended to be conveyed to all our 
employees, suppliers, and customers. 
 
This Human Rights Policy has been developed in accordance with the United Nations Guiding Principles on Business 
and Human Rights, as well as the conventions and commitments we consider necessary to achieve our objectives: 
 

• Universal Declaration of Human Rights and the United Nations 
• International Covenant on Economic, Social, and Cultural Rights of the United Nations 
• United Nations Global Compact 
• OECD Guidelines for Multinational Enterprises 
• Fundamental Conventions of the International Labour Organization (ILO) 
• United Nations Convention on the Rights of the Child 
• United Nations Convention on the Rights of Persons with Disabilities 

 
Recognizing the need to involve all workers within our value chain, whether they work directly for the companies in 
the TRANSMESA Group or for any companies that, directly or indirectly, participate in our corporate purpose, this 
Human Rights Policy must be known, understood, and strictly adhered to by all professionals. 
 

2. GUIDING PRINCIPLES 
 

The responsibility assumed by the TRANSMESA Group and equally accepted by all collaborating companies within the 
GROUP, means that we must refrain from violating the Human Rights of others and address any negative consequences 
our actions may have caused. Therefore, the following principles are present in every action taken by the TRANSMESA 
Group: 
 

a. Establishing concrete and specific commitments regarding Human Rights and integrating them into the 
company’s business model. 

b. Assessing the risks and potential impacts on Human Rights that the company’s activities may generate, 
considering both our own risks and those of third parties. 

c. While prevention should lead every action, we must establish remediation mechanisms to mitigate negative 
impacts if they occur. 

d. Promoting respect for Human Rights and raising awareness among all members of the GROUP on this matter. 
e. Requiring our collaborators to commit to ensuring that the TRANSMESA Group respects and complies with 

Human Rights while also promoting respect for them in their business activities. 
f. Establishing internal controls to ensure respect for Human Rights. 

 
3. HUMAN RIGHTS COMMITMENTS 

 
The TRANSMESA Group is committed to ensuring a respectful and healthy work environment that guarantees human 
dignity above any particular interest. 
 
 
 
 
 



     

 

 

 

Child Labor: 
 
Child labor not only deprives children of their right to education and play, exposing them to abuse and violence, but 
also perpetuates cycles of poverty and inequality. Therefore, we prohibit any form of child labor, whether through 
direct hiring or through our collaborators and third parties. 
Thus, hiring anyone under the age of 16 is strictly prohibited. However, if the labor laws of the country in which the 
activity takes place are more stringent, they will take precedence. 
 
Modern Slavery: 
 
Modern slavery is a complex crime that often crosses borders and jurisdictions undetected, infiltrating various sectors 
and industries. Our commitment to its eradication requires vigilance from all stakeholders (Group companies, 
suppliers, clients, etc.) to identify behaviors involving deception and/or violence to force people to work against their 
will. 
 
Any of the following actions constitute modern slavery, as defined by the TRANSMESA Group, and are strictly 
prohibited: 

• Confiscation of identity documents, passports, or educational certificates. 
• Physical and sexual violence. 
• Debt bondage, where loans must be repaid before an employee can leave their contract. 
• Restriction of movement, including preventing employees from leaving company premises. 

 
Employment Contract Conditions: 
 
All employees have the right to work under dignified conditions that, at a minimum, comply with the applicable legal 
requirements of the country where the activity takes place. Additionally, all employees must receive clear and easily 
understandable information regarding their working conditions. 
 
Freedom of Association: 
 
All employees have the right to form and join associations to represent their interests, organize, and negotiate 
collectively or individually. Employees also have the right to choose not to join a union. 
 
If local laws impose any restrictions on freedom of association or collective bargaining, alternative forms of 
representation, association, and negotiation must be established internally. 
 
The companies within the TRANSMESA Group, as well as its collaborators, must ensure that no employee faces 
retaliation for legitimately exercising their right to unionize, strike, or negotiate their working conditions individually. 
 
Wages and Benefits: 
 
In accordance with the laws of each country, employees must be clearly and transparently informed about their wages 
and benefits according to their professional category. In all cases, wages must not be lower than the legal minimum or 
those established through collective or individual bargaining. 
 
A lack of a fair wage within the supply chain contradicts the values of the TRANSMESA Group and undermines efforts 
to promote sustainable and responsible supply chains. 
 
Working Hours: 
 
The TRANSMESA Group ensures strict compliance with legally permitted working hours, both within its own companies 
and throughout its supply chain (clients, suppliers, etc.). This includes, but is not limited to, guaranteeing minimum rest 
periods between work shifts to ensure employee health and safety and ensuring fair compensation for overtime. 
 
 
 



     

 

 

 

Occupational Health and Safety: 
 
Committed to employee well-being, the TRANSMESA Group has established necessary measures to ensure workplace 
safety. Additionally, we have implemented action protocols to maintain a healthy environment and conduct regular 
inspections to verify the effectiveness of these measures. 
 
Equality, Diversity, and Non-Discrimination: 
 
Discrimination based on gender, race, religion, sexual orientation, political opinion, social origin, union affiliation, or 
any other personal or social condition is strictly prohibited. 
 
Beyond legal obligations, companies must actively implement internal policies to ensure the principles of equality and 
non-discrimination. Employees’ skills and performance should be the sole criteria for promotion. 
 
Women's Rights: 
 
Aware of past and ongoing challenges in achieving gender equality, the TRANSMESA Group is committed to upholding 
the principles outlined in international conventions and agreements aimed at eliminating all forms of discrimination 
against women. 
 
Harassment: 
 
Harassment includes repeated exposure to various negative behaviors such as abuse, mockery, cruel treatment (both 
verbal and physical), or sexual harassment. The TRANSMESA Group is committed to maintaining a workplace free from 
harassment and any behavior that violates respect for human rights and dignity. We have implemented confidential 
and diligent procedures to report, address, and correct such incidents promptly. 
 
Minority and Indigenous Rights: 
 
The TRANSMESA Group respects and supports the rights of individuals belonging to national or ethnic, religious, and 
linguistic minorities, ensuring their existence and cultural identity within their respective territories. 
 
Land and Natural Resource Rights: 
 
Natural resources are common goods whose use, access, and management are defined socially. The TRANSMESA 
Group recognizes the collective dimension of these rights as crucial for ensuring individual enjoyment. Respecting 
natural resources and the environment is not only about reducing our environmental impact but also about upholding 
the right to land and resources for all. TRANSMESA is committed to policies that promote the long-term conservation 
of land and natural resources. 
 

4. REPORTING MECHANISM 
 

To prevent undesirable practices, the TRANSMESA Group has established a whistleblowing channel through which 
employees and third parties can report violations of our principles or legal regulations. 
 
The TRANSMESA Group guarantees the confidentiality and protection of personal data for all users of the 
whistleblowing channel. 
 
The management of TRANSFORMACIONES METALÚRGICAS S.A.U is committed to periodically reviewing its Human 
Rights Policy and communicating it to all employees, stakeholders, suppliers, clients, and the general public. 
 
This Human Rights Policy was approved by the company’s management in Arenys de Mar on November 20, 2024. 

 


